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RP10 
 

Welcome to the Ready to Perform (RP10) questionnaire. The RP10 is designed to gauge how capture 
data on a number of attitudes, feelings and behaviours associated with performance. The RP10 is a 
great indicator of how you might be performing. It can help you see how your performance changes over 
time, and you could use it as a tool to measure the impact of actively working on your performance (for 
example by taking part in one of our programmes, by working with a coach on an individual basis, or 
simply by engaging in some reading and reflecting). It s also a great tool to complete if you want a timely 
reminder or prompt to get you thinking about your performance! 
 
To get the most out of this tool, you should be as open and honest as possible. Don t think excessively 
before responding to each question, and to bear in mind that there are no right or wrong answers. The 
aim is to merely get a snapshot of how you  feeling on a number of performance areas, which will help 
you (and others) track your performance and ensure what you re doing to work on it is having the right 
impact! 
 

suggest you complete the RP10 at least twice a week. Try to complete it at the same time points 

morning, complete it at those times on every subsequent week. It helps ensure that really meaningful 
and helpful data is captured. 
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 How are you feeling right now? Check off the one that feels most right to you! 

  Not at all True                                                      Exactly True 

                  Hardly True                    Moderately True 

  1 2 3 4 5 6 7 8 9 10 

1 I am creating consistently high levels of energy           

2 I am consistently taking control of my working life           

3 I am very well prepared to cope with my day-to-day workload           

4 I am working at a very high level of productivity           

5 I am working extremely effectively with colleagues to ensure 

experience 
          

6 I have a really clear sense of how important success in my role 
is to the business as a whole 

          

7 I am really confident in my ability to perform in my role right 
now 

          

8 I am drawing on the support all the 
people that matter to me 

          

9 I am fulfilling my potential in my role in work at the moment           

10 I am getting a high level of satisfaction out of my work right now           

 




